Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

¥

3.

Date of acceptance

North Carolina by CNPC:
South Carolina vA RA109 Glav)iy
Georgia 4. Employer Name:
Florida Timber Ridae FRUL Form
5. From: 6. OES Job Code, Title and Number of Positions

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond, VA 23219

Available

Ag-2094-08 Farmworkeg, foborer

18 Pasdions

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

9. Receiving State Office: (“X” one)
0 Accepted (If accepted, list local offices extended to)

0 Rejected (Ifrejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number:

Date Signed:
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U.S. Department Labor
Employment and Trainlng Adminjgtration OMB Control No. 1206-0134
Expiration Date: November 30, 2012

Agricuftural and Food Processing Clearance Order ETA Form 780
Pedido de Empleados para Agricultura y Procesamiento de Alimentos

1. Employer's N ame and A ddress { Numbar, S treet, City, Stste, and Zip Ccde)/ Nos. 4 - 8 for STATE USE ONLY
Nombr@ y D"‘eccibﬂ dal Emble&dot‘(Numem. Ca"&, C'Udad. Eaim y Cédiga Nimerons 4 a B n‘-'"n U '-',() ESTATAI

Poatal} 4, Indusiry Code/Cédigo Industrial 5. Job Order No. /Num, T
- da Orden de Empleo
TIMBER RIDGE FRUIT FARMLLC 11133 l s VEC
311 MUSE RD A 23 PR 9
GORE VA 22637 AN h IS 2 \NY st U5l
8- Occupatiofipl Title an¥ CAe /Titulo Ocupacionsl y Cadige
K w2 %AY5-2092.04
S JUN © SA Eaemaw ke APTLE
"1 _7. CleirarReB lssue D%Facha de Tramite |
¥ SERVICES y
o, RURAL S E-9- 13
: | Fecha de Expiracion
2 -4\
8. Anticipated Period of Employment / Pariado Anticipado de
Emplao
W From/ Ogade: To/Hasta:
Talsphane number/Taléfono: 540-858-3207 Fax: 8/1/12 10/25/12
2. Location and Diraction 1o Work Site/ Uibicacitn y Direcolén al Luger de Trabajo 10, No. of Workers Requested / Num, de Trabajadores Solicitados
311 MUSE RD GORE VA 22637 18

11. Anticipated Hours of Work per Week/Horas Anticipadas de
Trabajo por Semans, Total:

Sunday / Domingo . Monday / Lunes,_8
Tuesday / Martes % Wadnesday { Mibrcoles LB
Thursday / Jusves 8 Friday / Viernes _8

Saturday / Sdbado 4

12. Colisct Calis Acgepted from/ Aceptsn Liamades por Cobrar
da:

Employer / Empleador ves/si [ No [
{If additional space is needed, use separaia sheat of paper/ 81 necesitas mas
aspacio, utitices otra haja de papel) Looal Office / Oficing Local Yes/Si D No

3. Location and Description of Housing / Direccidn y Deseripeion de iz Vivianda
801 FAIRMONT AVE, WINCHESTER VA 22604

The housing is Barracks X Bsingle rooms ,
number of rooms , capacity 5

wood frame , block or concrete X
floors are concrete , wood

(if additionaf space iz nesded, use separale sheet of paper | 81 nacasitas més
eapacio, ulilices ofra hoja de papel)
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13, Board Arrangements / Arraglo de Alojamients

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found to have been responsible for
damage to housing or furnishing. Housing and utilities are provided at no cost to workers who are
unable to return to their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at all times. Workers provided housing under the
terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer.

Employer will not provide 3 meal per day D . Employer will provide 3 meals per day IZ] and
charge $11.13  aday. If meals are not provided then the employer will furnish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocery store so workers can purchase their groceries.

14, Referral Instructions / Instrucciones sobre oomo Referir Candidatos

The applicant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours, @ am to 4 pm Monday to Friday, to request an interview. Also applicants
may chose to mail applications to the address listed in item 1 on this page.

15. Job Specifications / Especificaciones del Trabsjo

Pick fruit from trees and, when necessary use a ladder. The average length of a ladder runs from 16 ft
to 24 ft the average weight 50 Ibs. Fruit picked must be placed in picking bags or buckets, which
attached to the body with a shoulder harness and weigh between 30-50 Ibs when full. When filled with
fruit the bags or buckets are to be emptied into field bins by an opening at the bottom of the bag or
bucket. Workers may be required to pick the entire tree or to spot pick the fruit. Primary duty will be to
harvest Fresh Market fruit without bruise or defect from picking. When using ladders the worker will
place the ladder firmly against or within the tree in a secure position so as not to break limbs or knock
off fruit and to prevent slipping and falling. Each worker's trees will be picked according to instructions
given each day by the employer or supervisor. Additional harvest related duties may be offered
including related tasks involving the operation of tractors or other harvest related duties. One month
experience required in duties listed.

If more spave is needsd, summary of Materlal Job Specifications s ENGLISH oan be includad In sepatate desument, and mey ales be ngluded in SPANISH}
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16. Wage Rates, Specis} Pay Information and Deductions / Tarifa
Social Security / Weskly' | Gemanal ..
APPLES 59.70 $ .72 PER 2419 CU IN BOX Saguro Social .-D ’,i,‘{k e L s
i $ § Federal Tax
Impuestos
Federales |
% $ State Tax
Impuestos
Estalales
s ] Meals / Comidas
$ $ ’ Other (specify)/ Other / Otro
Qtro (sspecifica)

"‘More Detalls About the Pay / Mas Detalles Sobre ol Pago
Waorkers will ba paid for all hours worked at the Wage Rete in effect at the time the work is performed, required at 20 CRF 6685.122 (1) and
855.120 (a), The required wage may be different than it is at the time of filing this jab offer.

If additional space Is needed, use separate sheel of paper. / S neoesitas mas espacio, utilice otrs hoja de papel) attachment 1 tem 1, 8. bcde.
17. Trensportation Arrangatnants / Arraglos de Transportacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the emplioyer. Upon completion of the work contract employer
will pay reasonable costs of retum transportation and subsistence, to the place from which the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not
be returning to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job.
The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance Involved, "except that any worker protected
pursuant to the Fair Labor Standards Act will be paid in compliance with the FLSA beginning in the first
workweek." See attachment page 4.

(f additional space ie needed, usa separaie sheet of paper, / Si necesitas més espacio, utilices olra hoja de papel)
18, I It the prevailing practice to use Farm Labor Gontracfors (FLC) to reoruif, superviee, iransport, house, andior pay workers for this (these) crop activity

(les)? ¢ Es la practica habitus! de usar Contratiaiss de Trabajo ﬁola para r%utar. supervisar, transportar, dar vivienda, y/o pagarle a los
i

{rabajadoras para este(ns} tipo(s) de cosechals)? Yes /8 Na

if you have checked yes, what is the FLC wage for aach aofivity? / Si conteate *§i* cual es ef satario que le pagss al Contratista de Trabajo Agricola
por cada actividad?

19. Unemployment Insurance provided? Sequro de Desamplec? ves/SiO No [
20. Workers' compensation Inaursnoe provided? Se le proves seguro de compensacianfindemnizacion al trabajador. Yes/SiA No [
21, Ars tools provided at no charge to the workers? / Se las provaen harcomientas gin costo siguno 8 los trabajadoree? ves/Sild No 1

22. List any arrangements which have been made with establishment owners of agents for the paymant of a commission or other benefits for salas made
fo workers, {If there sre no such srrangements, enter *None" / Enumere totlos los acuerdag o convenios hachos con los propietarios del
esiablecimients o sus agentas pars ¢l page de una comisidn u otros banaficios por ventas hechas a los trabajadoras. (81 no hay ningin acuerdg 0
convenlo, indigue *Ninguno*)

none
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73, List any sirike, work stoppage, slowdown, or infernuption of oparation by the employess at the plase where the workars will be employed.
(If thes are no such incidents, enter *None®) / Enumere toda huelga, paro o intarrupoitn de operaciones de trabajo por pane de los empleados en el lugar de
empleo, (Sl no hay incidents de este tipo, indique “Ninguno™)

none
4, Address of Order Holding Office (include Teiephane number)/Direccion de | 25. Name of L.ocal Office Representative {include diract dial telaphone
{a Oficina donde se radico la oferta (incluya el nimers de teléfons) number) / Nambre de! Representante de Ia Oficina Local (Incluya el
VA EMPLOYMENT COMMISSION nimero de teléfona de su lines directa)
100 PREMIER PLACE E WiLLI
WINCHESTER VA 22602 WAD LLIAMS
540-722-3415

%6, Employers Cartification: This job order describes the actual tetms and conditions of the emplaymant being offered by me and contains all the material
terms and vonditions of the job, ‘
Certificacion del Empleador: Esta orden de trabaio describe los trminos y condiclones del empleo que se le ofrece, y contiena todos los terminos y

mndici;Wﬁd? ﬂ

Employer's Signature & Title/ Firma y Titulo del Empleador Date: é ...,./ - / e?

READ CAREFULLY, In view of (he sialutorily established basic function of the Employment Service ae & no-fee labor exchange, that 18, 88 & forum for
bringing together employers and job seekers, neither the ETA nor the State agencies are gusrentors of the sacuracy or truthfulness of information
contained on job orders submittad by employers. Nor does any job order accepted or recrulted upon by the One-8top Caresr Center constitute 8
contractual job offer to which the One-Stap Cereer Center, ETA or a State agency is In any way 8 parly.
LEA CON CUIDADD, En vista de la funcion basica de! Serviolo de Empleo establecida por ley, como una entidad de Intercambio laboral sin comislones, es decr,
como un foro para reunir 8 los empleadores y los sollcitantes de emples, ni ETA ni las agancias del estado pueden garantizar i exsotitud o veracidad de la Informacién
contenida en las ordanes de trabajo sometidas por lus empleadores. Ni ninguna orden de trabajo aceptado o contratado en el Centra de Carreras {One-Stop Carear
| Center) constituyen Lina oferta de irabaio contraciuales g les que el One-Stop Career Center, ETA o un organismo estatal es de ninguna manera una de lag partes.
Public Burden Statement
The public reporting hurden for responding to ETA Form 790, which is required 1o obtain or retain benefits (44 USC 3501), s estimated to be approximately 60 minutes
per responsa, including time for reviewing instructions, searching exisfing data sources, pathering and reviewing the collection. The public need not raspond fo this
collection of information unless it displays & currently valid OMB Control Number, This is public information and there is no expectation of confidentiality. Send
comments ragarding this burden estimate or any other sapect of this collection, including suggestions for reducing this burden, to the U.8. Department of Labor, Migrent
and Seasonal Farmworker Program, Room 54208, 200 Constitution Avenue, NW, Washingtan, BC 20210,

ETA Form 780 (Revised Cot, 2010)
Previous versions not ugable
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
#JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

The employer assures it will comply with all applicable employment laws, whether
fedcral, state, or local.

A. CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable
federal standards not later than 30 days in advance, and requests an inspection, of jts date of necd
reflected in the attached ETA 9142 and ETA 790,

ltem 16 - Wage Rates, Special Pay Information and Deductions:

a) The tate is based on: $9.70  AEWR Prevailing Wage
Federal or Statc minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even If such highest rate is less than stated here.

b) If piece rate earnings for total hours of work at a piece rate during a pay period do
not result in average hourly earnings equal to the guaranteed minimum hourly rate, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed
minimum rate.

c) If so requested by the worker in writing, the employer will transfer cettain
amounts of worker's earnings in a manner consistent with the worker's instructions.

d) The employer guarantees to offer employment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof
ate in effect, beginning with the first workday after worker's arrival at the place of employment
and ending on the expiration date specified in the work contract of extensions thereof. In Act of
God terminations, the 3/4 guarantee period ends on the date of termination. Worker is not
required to work more than 8§ hours per day except when otherwise stated in the job order or on
the worker's Sabbath or Federal holidays to meet the guarantee period, This offer will be
autornatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause.

c) The employer will provide workers referred through the interstate clearance
system 44 hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date of nced. If employer fails to notify the order holding office, then employer shall pay an
cligible worker referred through the clearance system $ 426.80 for the first week starting
with the anticipated date of need. If the worker referred fails to notify the order holding office of
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6) If piece rates are used, the units produced daily,
7y Beginning and ending dates of pay petiod
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break«in period, employer

will expect worket fo:
pee o T (,}&/15‘
X For Apple harvesting 10 bu. per hour with no mate than 8% bruising.

8. Employer may terminate the employment of any worker for any lawful, non-
discriminatory reason, including, but not limited to: (a) insubordination; (b) commits acts of
misconduet; or (c) fails, after completing any training period, to reach production or quality
standards when applicable. In the event of termination for medical reasons occurring after
arrival an the job, or occurring as a result of employment, or in the event of termination resulting
from an Act of God, the employer will provide or pay reasonable costs of return transportation
and subsistence to the place of recruitment and reimburse worker for reasonable costs of
transportation and subsistence incurred by the worker (o get to the place of employment.
“Reasonable cost” means the cost of the most economical, common-carrier transportation for the
locations involved. Subsistence means the cost as established by Department of Labor
regulation.

9. . Worker Agreement: A copy of the conteact or this Job Clearance Order will be
provided to the worker no later than when the worker applies for their work visa, or, with respect
o U.S. workers in corresponding employment, the date such workers commences the
cotresponding emplayment.

10.  Work Authorization Requived. All workers hired under this order will be required
to provide the documentation needed to complete Form 1-9.  The acoeptable forms of
documentation of identity and work authorization are specified on Form 1-9.

1. Toals and Equipment: The employer will furnish without cost, all tools, supplies
or equipment required in the performance of work.

12.  Transportation to Work: For warkers who are provided housing, transportation at
1o ¢ost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations.

13.  Employees who arc H2A workers are notified that they are required to ieave the

U. S. at the end of the period of certified employment, or if separated from employment early,
unless the H2ZA worker is being sponsored by another employer, for a future H2A contract.

3

B03 487 4828 06/01/2012 1727 RECEIVED FROM: §4085682888 #2288-009



86/981/2812 11:25 5408582 TRFF PAGE 18/18

Pursuant to regulations at 20 CFR 655 .122( 0), if, before the expiration date specified in the work
contract, the services of the worker are no longer required for reasons beyond the control of the employer
due to fire, weather, or other Act of God that makes the fulfillment of the contract impossible, the
employer may terminate the work contract. Whether such an cvent constitutes a contract impossibility
will be determined by the CO. Tn the event of such termination of a contract, the employer must fulfill a
three-fourths guarantee for the time that has elapsed from the start of the work contract to the time of its
termination, as described in paragraph (i)(1) of this section. The employer must make efforts to transfer
the worker to other comparable employment acceptable to the worker, consistent with existing
immigration law, as applicable. If such transfer is not affected, the employer must: (1) Return the worker,
at the employers expense, to the place from which the worker (disregarding intervening employment)
came to work for the employer, or transport the worker to the workers next certified H 2A employer,
whichever the worker prefers; (2) Reimburse the worker the full amount of any deductions made from the
workers pay by the employer for transportation and subsistence expenses to the place of employment; and
(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that
employers place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this
section, The amount of the transportation payment must not be less (and is not requited to be more) than
the most economical and reasonable common carrier transportation charges for the distances involved.

The amounts the employer will pay for subsistence expenses shall be a minimum of $11.13
per day and a maximum of $46.00 per day for workers with documentation of actual
expenses.
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eonﬁnuod interest in the job no sooner than 9 working days and no less than 5 working days
before the date of need the migrant worker will b disqualified from the above mentioned

assurance.

No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
teemination of employment with the employer. .

ltem 20- Workers Compensation:
The employer assures that Policy # WCA5680716 jssued by
WESTFIELD INSURANCE COMPANY, provides the required insurance for

injuries arising out of and in the course of employment. The erployer further guarantecs that if
the poticy ends during this contract period the employer will obtain continued coverage without a
fapse in coverage.

B. OTHER CLARIFICATIONS AND ASSURANCES

L. The employet agrees to abide, as applicable, by the regulations at 20 CF.R. § 655.122,
20 C.F.R. § 655.135, and 20 C.F.R. § 653.501. ,

4. Outreach Workers: In accordance with 20 C.F.R. § 653.501, outreach workers
shall have reasonable access to the worker in the eonduct of outreach activities pursuant to 20
CFR 653.107, oy bl &lle-

5, Training: The employer will provide g 3 days of training efMESeaHuw
S sarnrsiemple for worker to reach quality ot production standards, if applicable.

6. Wage Statement: The employer will furnish each wotker on or before each pay day
written statements which, comply with the regulations at 20 CFR 655,122(k).

1) The worker's total eamings fot the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offercd to the wotker.
4) The hours actually worked by the wortker.

%) An itemization of all deductions made from the worker's wages,

B03 487 4828 0870172012 17:26 RECEIVED FROM: 5408582888 42288-008



